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Alma P, Bradley ' 1
Federally Employed Women, Inc. )
Task Force on Age Discriminaticon

4942 Sauquolt Lane r
Annandale, Virginia 22003 T
bear Ms. Bradley, A

In reply to your letter of 22 June 1877, here is
the information requested.

1. Have your personnel regulations been reviewed
to eliminate age requirements? -

Agency regulations and pelicles are under continual
review by the Office of Equal Employment Opportunity,
the Office of Personnel and the General Counsel to assure
pertinency and consistency with statutory requirements.
Special attention was given to age this year by circulating
to all employees an Agency notice on age discriminatien.

2. Does your affirmative action plan deal with age
discrimination?

The 1977 Equal Employment Opportunity Flan included
age statistics with respect to promotions by race and sex.
This data was charted in the Full Utilization of Skills
and Training section., lNo specific attention was directed
to age discrimination.

3. Does your agency maintain statistical data on its
employees? If so, is it by sex?

Yes. The Equal Imployment Opportunity Office main-
tains statistics on the composition of the Agency workforce
by sex and includes such areas g&s training, promotions
and recrultment.
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4 and 5. Does your agency have data on the number of
age discrimination complaints filed by its employees?
Do you have any data on resolution or non-resolution on
age discrimination complaints?

This Agency is finding that the number of complaints
of age discrimination is fast approaching the number based
on race and sex (female). However, we do not provide
data on the actual numbers of complaints received. Most
of the complaints based on age have been filed within
the past few months and have not yet been resolved. One
earlier case was resolved in favor of the complainant
(male), who was restored to employment.

6. Do you offer pre-retirement courses or counseling?

Pre-retirement planning, retirement counseling and post-
retirement assistance are made available to all employees
of CIA. CIA has a well developed 'package" of services
designed to assist employees to prepare, usually five
years in advance, for their eventual retirement. The main
features are retirement information seminars and individual
counseling. After retirement, follow-up is made with
retirees for about & year to help them become settled
in their new roles. Persons who wish to obtain other jobs
after retirement are given assistance by the Agency in ™
techniques of effective job search.

I hope you had a successful conference. Several women
from our Agency attended and found the seminars enlightening. :

Yours sincerely,
/8/ Stansfielq Turnenr

STANSFIELD TURNER

OEEO| biw(7/11/77)
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June 22, 1977

Admiral Stansfield Turner, Director
Central Intelligence Agency
Washington, D.C. 20505

Dear Admiral Turner:

The task force on age discrimination of Federally Employed Women, Inc., is
interested in obtaining some pertinent information about your agency as follows:

1. Have your personnel regulations been reviewed to eliminate age require-
ments?

2. Does your affirmative action plan deal with age discrimination?

3. Does your agency maintain statistical data on it's employees? If so, is
it by sex?

4. Does your agency have data on the number of age discrimination complaints
filed by it's employees?

5. Do you have any data on resolution or non-resolution on age discrimi-
nation complaints?

6. Do you offer pre-retirement courses or counseling?

Any information you can furnish will be appreciated very much. We need the
information for our national meeting which starts July 13, 1977.

/ .
7 A 4[{%3
ALMA F. BRADLEY '

Federally Employed Women, If¢.
Task Force on Age Discrimination
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Alma F, Bradley
Federally Employed Women, Inc.
Task Force on Age Discrimination
4942 Sauquoit Lane
Annandale, Virginia 22003

Dear Ms. Bradley,

In reply to your letter of 2ZZI June 1977, here is
the information requested.

1. ilave your personnel regulations been reviewed
to eliminate age requirements?

Agency regulations and policies are under continual
review by the Office of Equal Employment Gpportunity,
the Office of Personnel and the General Counsel to assure
pertinency and consistency with statutory requirements,
Special attention was given to age this year by circulating
£o all employees an Agsncy notice on ags discriminatien.

7. Does your affirmative action plan deal with age
discrimination?

The 1977 Equal Employment Opportunity Flan included
age statlistics with respect to promotions by race and sex.
1his data was charted in the Full Utilization of Skills
and Training ssction. Yo specific attention was directad
to age discrimination. . -

3. Loes your agency maintain statistical data on its
employees? If so, 1s it by sex?

Yes. The Bqual Zaployment Opportunity Qffice main-
tains statistics on the composition of the Agency workforce
by sex and includes such areas as training, promotions
and recrultment.
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4 and 5. Does your agency have data on the number of
age discrimination complaints filed by its employees?
Jo you have any data on resolution or non-resclution on
age discrimination complaints?

This Agency is finding that the number of complaints
of age discrimination is fast approaching the number basad
on race and sex (female). ilowever, we do not provide
data on the actual numbers of complaints received. Most
of the complaints based on age have been filed within
the past few months and have not yet been resolved. One
earlier case was resolved in favor of the complainant
(male), who was restored to employment.

6. Do you offer pre-retirement courses or counseling?

Pre-retirement planning, retirement counseling and DOSE-
retirement assistance are made svailable to all employees
of CIA. CIA has a well devsloped "package" of services
designed to assist omployees to prepare, usually five
years in advance, for thelr eventual retirement. The main
features are retirement information seminars and individual
counseling. After retirement, follow-up is made with
retirees for about a year to help them become settled
in their new roles. Iersons who wish to obtain other jobs
after retirement are given assistance by the Agency in
techniques of effesctive job search.

I wish you a successful conference. Several women
from our Agency will be in attendance including our
Federal Women's Program Coordinator.

Yours sincersly,
- ansfield Turne¥
?_ls/Stansfie

.

STANSFIELD TURNER

OEED 5w
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